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ARTICLE I 

RECOGNITION 

A. The Board recognizes the Association as the exclusive offic ia l 
negotia ting organization for all c ertificat ed professiona l employee;s 
of tha HoV1ar<l County Public Sc hools with regc.rd to all matters . 
r e la ting to saltiries, wages, ho..irs, and other ·working cond~tions. 
The Superinte ndent of Schools and the members designated by the 
Board to act as its representatives in negotiation are exc luded. 
The recognition is in accordance with the provisions speciiied in 
Sectrion 160 of Article 77 of t he Annotated Code of Maryland (196£). 

B. For the purpose of the Agreement the term "teacher ", when used 
hereafter sha ll refer to all professiona lly c ertificated e mployees 
represent ed by the Howard Cot!nty Teachers Association. Th~ t en:1 
"Associat ion" shall refer to the Howard Cou nty Teacher s Associat io!1; 
the t erm "Board 11 shall refer to the Board of Education of Howard 
County. 
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ARTICLE: lI 

NEGOTH\TION PROCEDURE 

A. Both parties agree to neq oti;'lto in good faith as prescribed in 
Section 160 of Article 77 o f the /\nn ::..ta tcd Cocc of Moryland {1969). 
The parties uc;rce t o u~ilize the contents and forma t of the Agreement 
in effect cs the b.:::s is for proposa. ls for negot iation in the new Agree-· 
ment. This i s understood t.o meu n that : 

1. Items in the existing Agreement, which rema in satisfactory 
to both parties, wou l d be continued as a pa.rt of the new 
A0reerne nt. · 

2. Items in the existing Agreement which are believed in need of 
change , d e letion , or addition by either party, may be the 
subjects of new proposals for negotiation. 

3. Items not included in t he existing Agreement , but belie ved 
des irc:ible for consideration in the nev; Agreement by either 
party ma.y be proposed as additions to the existing Agreement. 

Every effort will be made to b eg in negotiations concerning a successo:­
Ag!:e ement by Octobe r 16 but in no event shall such negotiations b3gin 

· late r than November 2. Every effort sha 11 be made to complete all 
negotiations before the Christmas holida ys. All issues proposed for 
negotiations sha ll be deta iled in 'Writing and submitte d by the Associ­
ation to the Board or its de legated reprcsen~atives not later tha n 
Nove mber 2. The Boa rd shall submit in vvr iting to the t eacher repre­
sentatives all additional issues upon which it wishes to negotiate 
no later than the first meeting after November 2. 

B. Neither party shall have any control ove r selection of consultants 
or ·negotiating representatives of the other party. 

C. Negotiation sessions shall be closed meetings'· held as freque ntly 
as necessary a t a time other than the regu la r school day for students, 
to corr.plete the ne gotiations by the stated comple tion date. 

D. 1.f upon the request of e ith .?.r party the state superintendent of schools 
determ ines from the facts th0t an impasse is reoched in negotic:;tl.ons 
between a public school employer and c:rn employee organ ization 
d es ignuted as an exclusive ncgoti2ting agent , the· ass !stance and 
advi.cc of the State Boa:d of Education mc.y be requested, with the 
consent of both parties . I n the absc:-jce of such consent, upcin th~ 
reque st of either pari.y , a pane l sha ll be nc;med to aid in the re solu­
tion of difference::..~ . Such pan~l shalt sontain th:-et:: p~rsons , on~ 
to be appointee! by eGch party w ithin three (3) days , and the thi.rd 
t o be se lc.::cted by the other two within ten (10) days from thG dDte 
of sa Id reques t . If t he p~1rti2s <:.re une;b le to agree upon a third 
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panel rncrnb2r or obtuin a commitment to se:-ve v;ithin th~ spec ified 
p eriod , ass is tu nee will b2 sought from an impart ia l b ody in t he 
selection of a th trd punc l member . The State Boc::.rd oi Educa tion , 
or the panel sclect r.;d , shcill meet 'Ni th t he parl:5.es to aid in the 
resolution of d iffcrenc:es , and , i f t he matter i s not o~henvise re­
solved , sha ll rnc:ke il written report and reccmmendation ·within 
thirty (30} d-3ys from the date of said re quest . C opies of such 
report shc:.i ll be sent t o repres 0.nt at ives of both the public school 
employer nnd the employee orga nization. AH c osts of mediation 
sha ll b e shared by the public school e mployer a r.d the employee 
organization. 
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ARTICLE III 

GRIEVANCE PROCEDURE 

A. Genera l Principles 

The Association and the Bot:i rcl re cognize the ir respon sibi lity for 
the prompt and orde rly disposition of grieva nces that a ri se Oilt 
of the inte rpretation , application or alleg.:;d breach of any of t he 
provisions of thi s Agreement . To t his end , the part ies agree that 
the provisions of this Article shall provide the mea.ns of sett le -
ment of a ll such grievances , provided hO\vever that nothing here i n 
will be construed as limiti ng the right of any teacher to have a 
complaint adjuste d without the intervenU on of the Association so 
long as the adju s t me nt i s not inconsiste nt with the terms of this 
Agreement. In any eve nt , a copy of all deCis i ons rendered above 
the level of immediate supe rvi sor shall be forwarded to the Associ­
ation. 

B. Procedures 

Any grievance tha t a teacher has not been able to ad just informally 
shall be pre sented in the following s teps: 

Step 1. 

Step 2. 

Step 3 . 

Be twee n the grievant and the employee ' s i mmediate 
supe rvisor and/or h is de s ignate d representa tive . 

Be t ween the grie vant and his Associat ion representa ­
.. tive s , and the Supe ri ntendent a nd/or his des ignated 
representatives . 

Submitte d to advisory arbitration . 

C. All grievances sha ll b e presented in writ ing in Step 1 with i n t \ve nty 
(20) school days from the d ate oi the ir occurrence , signed by the 
grievant. 

The Administrator ' s answer at each Step sha ll be given in writing 
within two (2) school days after t he Ste p meeting , which sha ll be 
held within five (S) schoo l days foll owing receipt of appea l. Unless 
a grieva nce is appealed to t he ne xt step v;ithi.n fiv2 (5) school clays 
after the Administrator ' s ansv:er , it shall b2 d eemed sett led i n ac­
cordance with the Admini strator ' s answer , wh i ch sha ll be considere d 
acce pta ble to the grievant and the As sociution . 

·. 
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In the event the grievant and/or the Association is not satisfie d 
with the d isposition of a grievance at Stop Two (2 ), any grieviJnce 
arising out of a nd/or re la ting to the inte rpno;ta tion or application 
of this Agreeme nt may be submitted by the As sociution within 
thirty (30) diJys to advisory arbitration undGr the voluntary labor 
arbitration rule s of the Ame riccrn Arbitration Associa tion . The rec­
ommendation of the arbitrator shall be submitted to the Board u.nd 
the Association for accepta nce or rejection . 

D. Misce llane ous 

1. A written grievance shall contain at least the following: 

a. Name and position of t he grievant 

b. A state me nt of the grieva nce and the facts involved , 
including re levant . dates 

c. A re ference to the Board Rules and/or policies or 
privile ges of this Agree me nt a llegedly misapplied 
or violated 

d. The corrective action re quested 

e. Signature of the grieva nt 

2. "Days" shall mean working school days . 

3. Failure a t any step of this proce dure to commu nicate the 
decision on a grie vance withi.n the spe cified time li mits 
shall pe rmit t he aggr ie ved party to proceed to the ne xt s te p. 

4. To avoid a ny dispute in de termining c ompliance with thP­
spe cified time limits , the day on which a vnit te n grieve.nee , 
appGal , or notice of hearing i s received sha ll not be inc luded 
i n de te r mining the l i mitation pe riod . All written grievances , 
notice s , or a ppe als are d2erned t o have been re ceive d on the 
day afte r the date of postmark, if maile d , or on date sta mpe d 
or re corde d thereon by a schoo l official, v;ho shall i nitio l the 
same , if hand de livere d. 

5. The time l imits in 2ny ste p of this procedure: mc. y be extended 
or reduced in any spe cific i nstance , by mutu:il agreeme nt 
be t wee n tho aggrieved party and t he; hea ri ng officer , Boc:ird , 
or Committee at the n,:;xt ·succeeding s tep . This proced ure 
will be purs ued should the gri e vant b8 con:.0 i nczipacitatcd , or , 
if left u nresolved unti l the next school ycur , could resu lt in 
in-eparablc harm to C1 party i n interest . 
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6 . A group or c lus s g rievance i s one inv olving tw o or more 
persons and i nitiated b y t he Associa tion represent a tive . 
Such grieva nce sha ll comme nce a t Step Two (2) , e xcept 
tha t whe n it i s confined to one school , it sha ll be init ia ­
ted a t Step O ne (1) . 

·. 
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ARTICLE IV 

MAINTENANCE OF STAHD.U.RDS 

Every e ffor t will be made by the B:x~rd ar-1d th·~ Ass oci2tion to 
maintain th8 conditions of E:mployment agreed upon in this Agree­
ment and t o carry out the cdi.:c~ tional rE:sponsibilitie.s in accordance 
with the hig hest prof(.~ss io;:a l stand2rds. 

This Agreement sha 11 not be interp~eted to deprive teachers of pro­
fess ionu. l advant~~ges e nj oyed under an)' s yste:m.vide adr:1inistrative 
procedure or policy previo~s 1 y in effoct unless so stated in t he 
Agreement. 
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ARTICLE V 

PERSONAL AND i\CADEivl IC FRi.~I:DOtvi 

A. The personal l ife of a teache r shall be t he concern of and v1filrant 
the reviev·r and appropriote action of the 8o3rd only: 

1. as it may prevent the teacher fro m properly perfonning his 
assignc:d functions during school duty hours; 

2. b e in violation of local, state , national, or common law. 

B. Each teacher will be entitle d to full rights of citizenship, and no 
religious or politica.l activities of any such tec.cher or the lack 
thereof will be grounds for any dis cip line or discrimination with 
respect to the professionc. l employme nt of such pers on provided 
they do not adversely affect his classroom performance. 

· C. The Boe.rd and t he Association agree tha t academic freedom is 
essential to the fulfillment of the purposes of the Howard County 
School System, and the y acknowledge the funda me ntal need to pro­
tect te<::!che rs from any censors hip or restr~int -.......,h icll might in~crfore 
with their obli.gation to pursue the truth in the perforrnan:;e of th·zir 
tea chlng functions . They agree that subject to curric ulum guide­
lines and appropriate supervision, the res ponsibilHy for presenting 
all sides of controversial mnteria l rests with t he t cc.cher. 
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ARTICLE v1 

TEACHER EVALUATION 

A. All monitoring or observation of the ·work performa nce of a t eacher 
will be conducted openly and v.rith full knov1ledge of the t eacher. 

B. Teachers v1ill be given a copy of any clas s visit or eva luation .report. 
No such report will be submitted to the central office or placed in 
the teacher's fil e without prior conference v1ith the t eacher . 

C. Teachers will have the right, upon request, to review the contents 
of their personnel file, in the presence of a personnel officer, and 
to receive copies at Board expense of any dccuments contained 
therein which are not available from the original source of the docu­
me nt or which the t eacher had not previously rece ived. The Board 
will protect the confidentiality of personcl refo:-i;r:c~s ; academic ·cre­
dentials, and other similar documents . 

D. No materia l derogatory to a t eacher's conduct , service, character 
or persona lity will be placed in his personnel file unless the t eacher 
has had an opportunity t o reviev.; the material. The teacher will 
acknoi.vledge that h~ has had the oppo::tunity to reviev,r such material 
by affixing his signature to the copy to be filed with the express 
understanding that such signature in no way indica tes agreements 
with the contents thereof. He will a lso have the right to submit a 
written an:>we r to such mater ia l and his answer will be revie'INed by 
the appropriate adminis trator and attached to the file copy. 

E. Any comp laints r egarding a t eacher made to any member of the admin­
istration by any parent, student, or other pers.on which' are u sed in 
any manner in evaluating s uch t eacher will be prorr:ptly investigated 
and called to his atte ntion. 

F. If it is necessary to establish a separate confidentia l file, each 
teacher wi ll have access to his own file . 

G. Upon request of the teache r , a supervisor shall conduct a demonstra­
tion of the c lassroom t eaching techniques and proc edure s i n question. 
Further t cuching d e mons tra tions by a supervisor may be conducted at 
the discretion of his immediat e director. 
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l'.RTICLE VII 

VOLU NTARY TRANSFERS 

A. Teach2rs v1ho de si.rn a change in grade and/or subject a ss ignm8nt 
or v .. -ho desire to trnnsfer to another building may file a vvritten 
stat e me nt of such des ire v;rith the Director of Instr~ction. Such 
st~tcr.1cnt v1ill includ~ t he grade end/or subject to which th9 tezchzr 
desires to b8 assii:;ncd and the school or schools t o which he desires 
to ba tram:;fcn·ed, in order of preference. 

B. The criteria for deciding on the request for transfer are: 

1. the instructional needs of the school systE:m; 

2. the-! qualifications of the teacher or tea chers requesting 
t rcm::ifor; 

3. length of service in the Howard County School Syst em . 

C. !f. t he t e0.c:her1 s r equest for trans for is d e nied, h·e will, upon rc:cru:):.t, 
receiv~ a. \·;rittBn e;·:p lanation of the recisons th .s1·efore from th~ Su!)e~·­

int:=:ncbnt or his d es ignc.; . 

D. An applica nt for t ra nsfer s ha ll ass ume tha t he will continue in his 
pre se nt position until s uch Ume as he is notified , in writinc::, , that 
his transfe r has bee n gra nte d, said notifica ti on sha ll be frorn the 
supe rinte nde nt or his designee . 

E. Unle ss notifie d by Fe brua ry 1, the applicant for transfe r shall 
assume sa id tra nsfer is de nied . 

"· 
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ARTICLE VIII 

INVOLU NTj\!<.Y TRANSFE:;.s J...ND i(.E!-\SSIGHMEITTS 

A. Volunt·~Grs fro:-.1 amen') t ho::;2 affostc d will b0 given fi:st con::; ideration 
for transfer er rec.:ss ignrr.Gnt. 

B. Notice of ru1ss i9m:i ~ilt s)·i:; ll be g!v0 n to the te~chcr v;hen possible at 
least ~en (10) da ys prior to th2 date of changQ 1:: J..1Js-Ust and Sep~cmb~r 
and thirty (3 0) days prior to the date o f change du:-ing foe remainder 
of the year . 

C. A teacher's urea of comr.;eter.ce, maj or er minor field of si.uc.iy, len0th 
of s~rvicc in t he: Howard County School System, le ngth of service in 
the purticular schcol bufldir:g, end ot!1er relevant factors , ir..cludir..~, 

among o~h::::r things, st~te and/er !-':!dera l lav;s, rule s, regulcitions or 
administrative directives, will be co r:s idered in determining which 
te'1cher is to be transferred or reassigned. 

D. An involuntary tra nsfer or rea£sigr.ment will be made only aft~r a 
meeting b8tween the teacher involved and th2 appropriate ad::)inistrc::·~c:~·, · 
at -vvhich ti.rne t l·1e t eacher will be notihsd of the r 2c-,son ct n=2sons . In 

· the ev1::mt thut a t 8acher objects to thG transfer or re~ssignr.iEmt at t his. 
meeting,. upon his r~qucst , the Supcint8ndent or his represcntaUv8 
will meet \'Jith him. 

E. A list of any open positior:.s identifie d by field of qualific.::.:tion will be 
made ovailable to a ll te0cl:8rs being involuntarily tr2nsferr2d or r e­
a ss igned . ·st~ch persons may request the positions , in O:"."d~r of prefar­
ence , to which they desire to be tra nsferred . 

F. An involurit2rily t!'unsfened tea cher ma y request a statement in \ \"rit in;r 
citing the reasons for said tr;:nsfor . 

·. 
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ARTICLE IX 

PROMOTIONS 

A. The follmving guidelines will b e used whe n selecting and appointir.g 
persons to administrative and supelViso~ positions: 

1. The b~st qua lified applicants will rcceiv.;:; fi.Jst con::::idE:rut!on 
for each position. 

2. Personnel ·from within the system will receive preference to 
applicunts from outs idc the school system so lon;; cis th3ir 
qualifications are essentially the sc:::mc. 

3. The implementation of the policy shall not be ciffoct~d by 
religious, raci.a l, politicc::. l, or other non-pro1essiom1l 
considerations. 

4. The qualificat ions of each cand idate shall be evaluated and 
assesszr.ents made in the areas of: 

a. Teuching experience 

b. Supervisory or administrative experience 

c. V{ork experience a nd educati.0:1 

. d. Efficiency ratings and/or recommendations 

e. Persona l qualifications 

B. Procedures used v1ill include: 

1. Advertising the Vacancy 

All vacancies will be advertised within thirty '(30) ca lendar 
days c.1Ztc::r o!)provnl by the Bonrcl. Anno1.mcern0nts of v<:.canc1'3 S 
slwll be popted on the foculty bulle tin board s , publir;h8d in tJi,:? 
nev;s lettcr to the staff, end sent to t he k~c2 1 rroL:s;,iom1l Tc:.Jchf:n~ 
Assoc i '2 tion . Announcements must h ~ disl-rib:...1. t :;d c:t l c2i:;t u;~c:c n 
(15) du.ys bc fo;e the clos inu dc:ttes for 0cc 0ptin.9 c::ppl k<:itions •. 

2. Submission of Application 

Candidates must submit a letter of 'u.p:)lication to the Sup~r­
intendent . 
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3 . Pre liminary Screening 

Applications , transcripts , experience , and references sha ll be 
reviewed by t he Personnel Office t o determine eligibility for 
c ertification . Ca ndida t es who are eliminated in the pre l im inary 
screening shall r ece ive a written s t atement as t o the reasons 
therefore within iive (5) days after the decision . 

4. Se lection and Appointment 

a . Eligible candidates will be scheduled for interviews . 
Howe ver , persons who have been interviewed within the 
past sL'< (6) months for an administrative or supervisory 
position need not be interviewed aga in unless it is deemed 
necessary by the committee or specifically requested by 
the c andidate . The interviewing committee shall include 
as pe rmanent members an Assistant Superintendent, t he 
Director of Instruction, and an educational staff member 
from the Personnel Office . In addition to t hese members , 
the Superintendent will d es ignate other representatives , 
including at' least one from the field for which the c and idate 
is applying . 

b. If the applicant is not selected , he will, upon request, 
receive a written explanation of t he reasons from the 
Superintendent or his representative . 

c. Upon comple tion of the interviews , the same committee 
shall serve as a s e lection committee . The committee 
will recommend a s many as three (3) c andidates t o the 
~uperintende nt in the order of preference for each position . 

d . The Super1ntendent may recommend to the Board of Education 
the appointment of a candidate from the recommended list 
or re ject a ll and request th.e vacancy be advertised again. 

e. All appointments to administra tive and superv isory positions 
must be approve d by action of the Board of Education in 
public sess ion. 
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AR11CLE X 

CLASS ROOM CONTROL 

A. :VVhen in the judgment of a teach 0.r, a student is by his behavior 
s erious ly d i srupting the i nstructiona l program to the detriment of 
other students, the tN1cher may t emporarily exclude the student 
from tlw c lassroom and refer him to the principal. The student may 
not r e turn t o the classroom until the t eacher is satisfied tha t proper 
remedia l action has been taken, or unti l the teacher has had a 
confere nce with the principa l. 

B. A11y t eacher threatened with physical abuse in connection with 
his employment shall immediately re port the incident in writing to 
his principal. Serious incidents involving abuse shall b e reported 
in a similar manner. The teacher or principal may reques t a con­
ference with the Superintende nt or hi s representative 'to discuss 
such an incident or the corrective action taken. 

C . All high schools shall have a two-wa y communica tions system in 
which a teacher can initiate c a lls to the central office; and, when 
practica l, all middle schools will have such systems . 

D. An appropriate student disciplina ry procedure shall be developed 
for each school with the tota l involveme nt of all members of the 
faculty and administration. The procedure must be within the 
limits prescribed by law and the policies and practices of the 
Board of Education. 

E. The initi.al responsibility for pupil be havior , safety, and control 
re sts with the classroom teacher . The Board will provide a ll '.eachers 
with a policy of discipline as based on Maryland School Laws . 
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ARTICLE XI 

PROTECTION OF TEACHERS 

A. The parties agree t hat they s ha ll give support to the discipl ine 
proce dures and po lie ies in this Agreement. The administration 
and the teachers recognize a mutual res ponsibil ity fqr the en­
forcement of such polic ies . It is also agreed that such policies 
will be enforced fairly and consistently without favoritism due 
to race, creed , or color . 

B. Whenever a teacher is absent from school as a result of personal 
injury occurring in the course of his employment, he will be paid 
his foll sa lary (less the amount of any workme n ' s compensation 
award made for temporary disability due to said injury) for the 
pe riod of such absence , and · no part of such cbsenc;;e will be 
charged to his annual or accumulated sick leave . 

The Board w ill reimburse t eachers for the cost of medical , surgical, 
or hospita l services {as cove red under workmen' s ·compensation 
insurance) incurred as t he result of any injury sustained in the 
course of his employment . 

C. Teachers shall not be asked t o search for bombs or other explosives . 

D. Teachers , with the exception of pupil personnel workers, need not 
discuss student problems with parents away from the school site . 

E. In case of an assault by a student, or a non-student, on school 
p roperty , on a teacher causing damage or l oss to his pe rsonal 
property--such as his c lothing--the Board shall make an equitable 
financial ad justment with the t eacher for personal property losses 
not othe rwise covered by i nsurance or rest ituti.on . 

F. No visitor shall be permitted t o enter a classroom without c.1pprova l 
of the administrator . A reasonable effort will be made to notify 
the t eacher in advance. 

G. The Boa rd sha ll provide , at the teacher's request, lega l counse l to 
defend the t eacher in un action aris ing out of c.n assault on a teacher 
in the course of the teacher ' s profes sional duties , or a ri sing out of 
any disciplinary action t a ken by a teacher in accordance with the 
disciplinary policy of the county. 
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ARTIC LE XII 

LIM IT OF D UTIES 

A. Teachers will continue t o carry out such duties t hat are d eemed 
nece ssary for the prope r operation and function o f the school 
provided that every effo:-t b e made by the Board t o provide ass ist­
ance t o perform non-professiona l ass ignments . 

B. Teach~rs will not be required to perform custodial duties . 

C. Teachers will not be required t o deliver books to clas s rooms . 

D. Teachers wil l not be require d to drive pupils to activities which 
t ake p lace away from the school bu ilding . 

. ·- . - . ···- ' 

E. Teachers shall make .every effort to attend PTA meeti ngs . 
The pa rties re cognize , h owever , tha t a teacher enrolled in course s 
necessary for c ertification or who has other professional re sponsi­
biliti.es may find it necessary to give first priority t o the se ac t ivities 
which may directly affect h is position in the profession or the em­
ployment status u nder Maryland law . 
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ARTICLE XIII 

PERSONNEL EMPLOYMENT 

A. All new teachers or reinstated teachers will be placed on the proper 
step of the salary schedule according to their certification, exper­
ience and educat ion. As of the beginning of the 1970 school year, 
no presently employed person will receive less than the salary 
indicated on the salary schedule for his credited certification, 
experience and education. No exceptions to this policy will be 
made . 

Credit will be given for previous outside teaching experience in a 
duly accredited school llpon initial employment. Additional credit 
not to exceed two (2) years for milit ary experien::::e, or alternative 
civilian service required by the Selective Service System and not 
to exceed two (2) years for Peace Corps, VISTA, or National 
Teacher Corps work will be given upon initial employment. 

B. As of July l, 1970, previously accumulated sick leave days will 
be restored to all teachers who return to teach in Howard County 
within two (2) years . 

C. The Superintendent w ill inform t eachers as soon as possible of changes 
in State and/ or loca l certification po lie ies. 

,, 
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ARTICLE XIV 

TEACHER ASSIGNMENT 

A. All teachers w ill be given written notice of t heir sa lary schedules , 
class and/or subject assignments, building assignments, and sick 
leave accumulated for the forthcoming year not later than July 20 , 
except in cases of emergency. 

B. In order to assure t hat pupils are t aught by teachers working w ithin 
their areas of competence, every effort will be made to assign 
t eachers within the scope of the ir teaching certificates and/or their 
major or minor fie lds of s tudy . 

C. Changes in grade assignment in t he e lementary schools ar.d in 
subject assignment in t he secondary schools, will be voluntary 
except in cases o f emergency . 

D. In arra nging schedu les for teachers who are assigned to more than 
one school , every effort wil l be made to limit the amount of inter­
school travel . 

Teachers who ma y be required to use their own automobiles in the 
pe rformance of their duties and persons who are assigned to more 
t han one (1) school per day w ill be re imbursed for all such trave l . 
at t he rate of 12 cents pe r mile for all driving done between the 
arrival at the fir s t location and t he beginning of their workda y and 
leaving of t he las t location at the end of t he ir workday . 

E , C onsideration shall be give n to new and non-tenured teachers in 
making assignment, recognizing the ir lack of experience. 

F. Teachers earning graduate college cred it shall be reimbursed for 
tuition costs by the Board at a rate of $35 . 00 pe r credit up t o a 
maxi.mum of 36 credit hours while employed by the Board of Edu ­
c at ion of Howard County . If the cost of such tuition is less than 
$35.00 pe r credit t he Board shall reimburse t eachers for the full 
cost of sa id tuition . Reimbursement will be made only upon 
written request by the t eacher and provisio:-i by the teacher of a 
grade s heet or official transcript indicating satisfactory comple­
tion of the course . 

G. If a sa lary is affirmed for a school year on the bus is of a:i an­
ticipate d certification sta tus , said salary will not be diminished 
during that school year. . . 

H. An emergency lesson p lun w ill be on file for us e by a substitute 
t eacher. 

'· 
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I. Four thousand dollars ($ 4, 000) shall be allocated to paying the 
expe nses of school based teachers to attend professional m2etings. 
These expc nse s shall include food, transportation, l odging and 
other convention expenses. The teacher will also rece ive salary 
during this time. 

J. Substitutes shall be provided for all school based teachers who 
attend professional conferences. 
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ARTICLE XV 

ASSOCIATION RIG HTS AND PRIVII."CGES 

A. There will be no reprisals of any kind taken agains t any t eacher 
sole ly by reason of his membership in the Association . 

B. The Association will be provided with COP.ies of minutes of public 
session officic:i l Bourd me8tings. The 8-:iDrd wil 1 be provided copies 
of minutes of public session meetings of the Association. 

C. The Association may request and shall be given a place on the agenda 
of all regular Boelrd meetings for brief reports and announcements. 

D. The Superintendent sha ll be available upon r easonable request to 
meet with representatives of the Associat ion . 

E. The principal of each school shall be a'1ailable upon reasonable 
.request of Associa tion representatives to discuss questions re la.ting 
t o the implementation of this Agreement in his school. 

F. The Association will be provide d with the names and addresses of 
all new t eachers and all retir ing te achers as soon as suc h informa ­
tion is available . 

G. The Association will have the right to have placed in the Superintendent's 
packet for all new teachers a letter prepared by t he Association which 
informs said t eachers t hat the Association is recognized as the exclus­
ive negotiating representative for a ll t eachers in the Howard County 
School System . 

H. T:1e J"\ssoc iation shall be given a place on the agenda of the Orienta­
tion Program for new teachers to explain the function and bene fits of 
m~mbership . 

I. In order for t he Association to properly fulfill this Agreement for the 
benefit of all teachers and the vvelfare of the Schooi System , the 
Ass oc iation representutive may visit schools and talk with t eachers , 
provided that the exercise of this ri ght will not interfere with the 
educationa l program. 

J. The l\ssociation s hall continue to use school buildings without cost 
at rcasonu.ble Urncs for mr::e tings prov id ed the us e~ o.f the buildings 
shall not resul t in any add itiona l cost to the Board . The pr incipa l 
of the building in questbn will be notifi ed in advance of the time 
and place of a ll such meeti ngs . 
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K. The faculty representative of the Association vvill have the right t o 
schedu le meetings of the teachers before or after s8hool work days 

- or at any other times "vhich do not disrupt the normal school program. 

L . There w ill be bulletin board space of appropriate size reserved for 
the Association, in an appropriate place in each school building, 
for the purpose of displaying notices, circulars, and such material . 
Copies of all such _material will be given to the building principal, 
but his advance approval will not b e requ~ed. 

M. The Association w ill have the right to place Association notices, 
circulars , and other mat erial in all teachers' mailboxes . Copies of 
all such material will be g ive n to the bui lding principa l and Super­
intendent, but his advanc e approva l will not be required. The As­
sociation will also have the right to use the inter-school mail to 
distribute material of the aforesaid type . 

N. No t eacher will be prevented from wearing pins or other identification 
of membership in the Association. 

O. Teachers shall be a llowed to attend professional meetings with the 
approva l of t he Superintendent. 

P. The rights and/or privileges granted t o the Association in this Section 
will not be granted to any other t eachers ' group or organization during 
the t erm of this Agreement . 

Q. Officers and members of the Association recognize that school equip­
ment, time , and materials are intended primarily for use of pupils . 

R. Unless a teacher requests that his address and phone n umber not be 
distributed , the Association faculty r epresentative shall be ·provided 
with a faculty list, including home addresses and telephone numbers , 
by September 30. 
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ARTICLE XVI 

SICK AND EMERGENCY LEAVE 

A. Teachers shall be credited sick leave at the rate of one (1) work 
day per month, the annual tota l of which shall be available at the 
beginning of the school year after the first day of duty. · 

The total unused portion of the annual sick leave allowar:ic~. sh.a.ti _ 
be permitted to accumulate to a maximum of tvy_o hundred __ _ (2QO) .. 
days. 

All tea chers may use their accumulated sick leave as of the first 
day of the school year, even though they have not been able to 
report for duty on that day, provided t he teac her presents evidence 
of personal ill ness . 

B. A teacher shall be allowed four (4) c a le ndar days of absence from 
school without loss of salary on the de ath of a child , parent, brother, 
sister, husband , wife ·;·mother-in-law, father-in-lav.f, son- in-law , 
daughter-in-law , grandparents , grar.dc hildren , stepchildren , or of 
anyone who has lived regularly in t he household of the teacher. 

C. Teachers· under contract for less than full time, but half time or 
more, sha ll be allowed one-half({) of the normal sick leave and 
emerge ncy" leave allowances . 

'· 
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ARTICLE XVII 

TEMPORARY LEAVES OF ABSENCE 

A. Teachers will be entitled to the following temporary leaves of absence 
with full pay each school year: 

1. Personal Business 

a. Two (2) days of leave per year, with no loss of pay, 
shall be available to ec:ch teacher fer personal busi­

. ness which cannot be transacte d outside the regular 
school 'liVorkday. 

b. The teacher shall not b e required to give the reason 
for taking personal business leave. Misuse of leave 
shall result in deduction of full pay if so recommended 
by the Association. 

c. Unused personal busines s leave days may not be 
accumulated but will be transferred to sick leave. 

d. Notice must be given prior to the close of the school 
day on the day prior to the leave except in cases of 
emergenc ies. 

e; Persona l business leave may not be used solely to 
extend holidays and vacation periods. 

2. Legal Proceedings 
. . 

a. A teacher shall be granted leave v1ith no lpss of pay 
for appearances in any legal proceedings connected 
with his employment or with t he school system. 

b. P._ teacher called for jury duty shall notify his principal 
of his plans for su1~h service as early as possible. By 
arrangement Vlith t;1e Board of Education, compensation 
for such service shall be equal to that he would receive 
had he fulfilled Lis normal teaching a·s s ignrr.ent. 

3. Temporary Military Service 

a. Leave with no los s of pay for a maximum of fifteen {15) 
calendar days annually may b e granted to tet!chcrs 
called into emergency temporary active du.ty of any 
federa l or stcte milita r y ucit, provided such obligation 
cannot be fulfilled on days y;hen school is not in session. 
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ARTICLE XVIII 

EXTENDED LEAVES OF ABSENCE 

A. · The Board agrees that up to two (2) t eachers who have achieved 
tenure and are designated by the Association will, upon rt:quest, 
be granted a leave of absence without pay or other bene fits for a. 
minimum of one (1) year and a maximum of ti.vo (2) years for the 
purpose of engaging in Association (local, state, or national) 
activities. 

B. A _leave of absence without pay of up to two (2) years may be 
granted to any teccher on tenure who serves successfully in the 
PE!oce Corps, VIBTA, Na t iona 1 Teacher Corps, or serves as an 
exchange teacher or overseas teacher and i s a full time purt~ipant 
in either of suc h programs. 

•' . 

C. A teacher on t e nure may be granted a leave of absence without pay 
for up to one (1) year for study. Additional leave may be granted at 
the discretion ·of the Board. 

D. Military leave without pay will be granted to any teacher who is 
inducted into any branc h of the Arm ed Forces of the United St.ates 
for the period of said induction. 

E. Teachers on t enure shall be granted rnaternity leave without pay 
for a period ·not to. exceed two (2) years . The Board may renew 
this l eu.ve on an annual basis for a period not to e xceed an overall 
total of five (5) years. A pregnan-:: teacher should apply .for leav~ 

to start before her physical condition begins to interfere in any v;ay 
with the proper a.nd efficient discharge of her duties . In any ev2nt, 
the l eave shall begin no late r than four (4) months before the ex­
pected termina tion of her preg nancy. Applications for maternity 
lis .:tve s ha ll be filed thi.rty (3 O) days prior to the d ate thnt the lea.ve 
i s to cornr:1enc8 . Before returning to duty, the t e<J.cher may be re­
·qu1rcd to present a physicia n's statement indicating that she is 
abie to return to work. 

F. Adoption leave shall b e granted by the Board under the same pro­
visions (whern applicable ) as set forth for M<iternity Leave. 

G. The Board may grant a leave of absence without pay t o any teac her 
on t e nure to campaign for public office , or to c ampa i.gn for a candid<:i te 
for a public office. Leave w ill be granted for a minimum of one (1) 
semester. · 

H . . Any teacher whose illness extends b8yond the period covered by his 
accumulated sick leave and a ny addition:~ ! sick l eav2 grnnt)d to hir11 
by the Bo.:i.rd mc:iy be grunt(~d. u fo.rth er l ~ave v1i.thout pay for such time 
as i~ nec e ssary for complete recovery from s uch illness. 
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I. Upon re turn from leave granted pursuant to A, B, or D of this 
Artie le, a t eacher will be considered as if he were actively 
employed by the Board during the leave and will be placed on 
the salary schedule at the level he would have achieved if he 
had not been absent. A teacher will not receive inc rement credit 
for time spent on leave granted pursuant to Section C, E, F, G, 
or H of this section. 

The follo wing are appl icable genera lly t o a ll extended leaves 
unless else-..vhere exc luded in t his Agreement: 

1. Other benefits to which a t eacher was e ntitled at the time 
his leave of absence comme nced , inc luding unused ac­
cumulated sick leave, w ill be restored to him upon his 
re turn , and he 'Nill be ass igned to the same position which 
he held at t he time sa id leave commenced , if available, or 
to the firs t available position for which he is certificated. 

2. All request s for exte nded leaves of absence, extensions , 
or renewals of such leaves will be made in writing and 
the Board will make a writte n response t o a ll such requests. 

3. Leaves take n u nder Section A , B, C, and G of this section 
shall be planned to commence and terminate a t the be­
ginning of t he fa ll or spring semester. Said leaves sha ll 
be requested a t least t h irty (30) days prior t o t he beginning 
of a semester. · 
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ARTICLE XIX 

EDUCATIONAL LEAVE 

Educationa l leave shall be granted to teachers who have served satisfactorily 
as regularly certificated teachers in the Howard County Public Schools for a 
period of six (6) or more consecutive years. The first such leave may be 
grant8d after the sixth (6th) consecutive year of active service and additional 
leaves after each successive period of six (6) years of active service. 

Consecutive years shall be construed as continuous active service. Maternity, 
academic , and educational leaves of absence will interrupt service time and re­
quire the person to begin a new service period. 

Educationa l leave may be granted for the purpose of furthering professional 
growth by graduate study , or other means recommende d by the Superintendent 
of Schools and approved by the Board of Education. 

The number of educationa l leaves granted during any one school year shall not 
exceed one-half of one percent (. 005) of the educational staff. Selection of 
staff members requesting educationa l leave shall i:le considered on basis of 
longest service in the Howard County Public Schools, and the needs of the 
school system to continue services at a high level. 

Educationa l leave shall be for a period of one (1) semester or two (2) semesters . 
Applications , accompanied by a statement of a plan identifying the program of 
study, shall be made in writing to the Supervisor of Personnel, prior to April 1, 
for leaves to begin on September 1, or by November 1, for leaves to begin on 
February 1. The Supervisor of Personnel shall screen applications for eligibil.ity 
before forwarding the requests to the Superintendent . 

The salary for a person on educational leave shall be one -half (1/2) of the salary 
he would receive for the year had he remaine d in the classroom. 

Applicants shall agree to return to employment with the Board of Education of 
Howard County for at least one (1) year following leave , or return to Poward 
County the sa lary he received during the period of leave. 

A teacher, upon return from educatioml.l leave , shall make such a report of his 
activities during the period of leave as may be requested by the Superintendent. 

Educational leave shall entail the loss of no benefits . A teacher , upon return 
from educational leave shall be restored to his forme r position or to a .position 
of like nature and status. In the event a per son on educational leave receives 
exb:a monies through any type of grant, exclusive of payments made directly 
to the ins titution, and the combin8 d cimount of tl1es c monies and the educational 
leave allowance exceed the sa lary this ·person would have received as a staff 
member for the year in which the leave has been grcnted , the educationa l leave 
allowu.nce shall be reduced to the amount of thG r0 guJar salary . 

/ 
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ARTICLE XX 

CLASS SI2.E 

The Board of Education recognizes the substantial community and professiona l 
conce rn for class size reductions and for the increase in services to childre n . 
The Board wi ll continue to s eek t o increase staffing and physical facilities so 
that classes of all types and at all leve ls may b e kept to a workable size . 
The Board will provide sufficie nt budgeta ry support to allow an increase in the 
staffing of the schools from 51. 8 to 52. S professionals per 1, 000 students . 

The Board and the Association further recognize that certain types of classes 
may operate more effic iently with small or large groups of pupils (such as 
specia l education or team t ec:iching units) and that any general crite ria for 
class size must vary for these classes. 
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ARTICLE XXI 

WORKING HOURS AND WORK LOAD 

A. The workday of classroom t eachers will beg in no earlier than twenty 
(2 0) minutes before the student starting t ime and end no later than 
thirty (3 O) minutes after t he s tudent dis missa 1 time. Secondary school 
classroom teac hers will be given no assigned duties during either of 
these periods . 

In regard to delayed opening a:id/or early dismissal days, the workday 
of classroom teac hers wil l be gin twenty (20) minutes before the sched­
uled student starting time on said day, and will end thirty (30) minute s 
after the scheduled student dismiss a l time on said day. 

B. The school ca le ndar shall include one hundred ninety-one (191) working 
days for teachers. 

C. Every reasonable effort shall be made to start faculty meetings on time 
and to keep meetings as brief as poss ible. Except in cases of emergency, 
there shall only be one faculty meeting per month. Every effort will be 
made to begin such meetings ten (10) m·inutes after the student dismissa l 
time . · 

Attendance at all other assignments or meetings other than during the 
regula r workday will be at t he option of the ind ividua l t eac her (e xce pt · 
s_e_~~-Ar!icle XII for ·spe"c::ial i-efere nee to PTA meeti_ngs ). . . - - --· --· . 

D . Classroom teachers will have a duty-free lunch period of at least thirty 
(30) consecutive minutes eac h working day. 

Teachers s ha ll not be require d t o stay in their building during the duty­
free lu nch period . Teachers should notify the school office before 
leaving and upon returning . In an emergency , it is understood that 
a principa l may limit the number 0f teachers who may leave at any 
eme time . 

E. Secondary school teac hers will, in additio.n to the ir lunc h period , have 
daily preparation time of a t least forty (40 ) consecutive minutes during 
the stude nt day in which they will not be assigned to any other duties . 

Elementary school t eachers will, in addition to the ir lunch period , 
have weekly preparation time of a t least one hundred eighty (1 80 ) 
minutes during the stude nt we ek in which they v,1 ill not be assigned 
to any other duties. The scheduling of daily pla nning periods shall 
be de t ermined by the pr inc ipa l afte r consultation w ith the fac ulty. 
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F. Seconda ry school teachers will not be required to t each more than 
two (2) subject areas (e .g. social studies, science), except in cases 
of emergency . 

G. When a spec ia l t eacher is in charge of the class, t he regular teacher 
sha ll have the option to leave the classroom . 

'· 
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ARTICLE XXII 

TEACHI NG CONDITIONS 

A. The Board shall provide: 

1. $eparate dining tabl es for teachers. 

2. Well-maintained, properly lighted and ventila ted·, safe a nd 
healthful classrooms . 

3. Adequate, well-maintained playground space. 

4. The faculty shall arrange for the ins tallation of vending · 
machines after consultation with the principal. All proceeds 
from the machine s shall be used i n such manner as the faculty 
of that building shall determine. 

. 
5 . At the faculty ' s request, pay t e lephones shall be insta lled in 

each school for the teachers' personal u se. The location of 
such tele phone s ha ll be such as to insure privacy of conversa ­
tion. Any expe nse of such t elephones shall be paid from the 
proceeds de rived from the vending machines mentioned in 
Section A, subsection (4) of this articl e or, whe n necessary , 
from s upplementary funds which t eachers themselves may pro­
vide for this purpose . 

6. An appropriately furnished room to b e used as a faculty lounge . 

7. Teachers with de sks and file cabine ts. 

B. To the ext ent possible and within limits of the funds available , in 
existing buildings , and in all new buildings, the Board s ha ll provide 
the following: 

1. Space in each c lassroom in which t eachers may safely store 
instructiona l materia ls and supplies . 

2. Well -lighted and clean te achers ' rest rooms , sGparate for each 
sex and s eparate from the stude nts ' rest rooms . 

3. Working , confere nce , and storage facilities for special instruc ­
tional personnel . 

4. Sinks for all kindergarte n and prima ry classrooms . 
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C. Classroom interruptions shall be permitted only in case of emergency 
or items of ge neral conc ern. 

D. Unless provided fre e publicly, all medical examinations and tests 
required for employment in the Howard County School System shall 
be paid by t he Board. 

E. Whenever a princip.al is abse nt for more than one-half (t) day and a 
teacher is appointed acting princ ipa l, the teacher shall be relieved 
of his class room duties for the period of the principal 's abse nce. 
When a princ ipal is absent for one:--half (t ) d uy or less , no substitute 
will be provided and t he teacher des ignated as acting principal shall 
not be expected to handle any matters coming into the princ ipal's 
office othe r than emergenc y situations which re quire immediate atten­
tion. In spite of the principal's absence , he is fully re spons ible for 
actions and decis ions made through the principa l' s office during his 
absence . 

F. When the work of non-instructional per:sonnel t e nds to interfere. with 
a teaching situation, t he t eac he r may request that such work be re­
schedu led to a more appropria te time. 

G. Teachers may b e required only to check in (,.-') at the beginning of 
each school day . 
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ARTICLE XXIII 

SALARY SC IIEDU I.ES I 1972-73 

Ste p ND(l) PD A(2lfil B c D E ---- ---
1 5820 6308 7800 845 0 8 8 50 9300 98 00 

2 6111 6642 8213 88 63 9263 9713 10213 

3 6402 6976 8626 . . ~ 
92 76 9676 10126 10628 

4 6693 7310 9039 968 9 10089 10539 11039 

5 6984 7644 9452 10102 10502 10952 11452 

6 7275 7978 9865 10515 10915 11365 11865 

7 7566 8312 102 78 109 28 11328 11778 122 78 

8 7857 8646 10691 11341 11741 12191 12 691 

9 8148 898 0 11104 11754 12154 12 604 13104 

10 8439 9314 11517 12167 12567 13017 ' 13517 

11 8730 964 8 11 930 1258 0 12 98 0 13430 13930 

12 9021 12343 129 93 13393 13843 14343 

13 9312 1340 6 13806 14256 14 756 

14 9603 13819 14219 14669 15169 

15 9894 12 756 1423 2 14 632 1508 2 15582 

20 13169 14645 15045 1549 5 159 95 

25 13582 15058 154 58 15 908 16408 ---

Sa lary Grade 

ND Nond egr ee C - Mas t er' s d egree · 
PD - Provisional degree D - Mast~r ' s degree p lus 3 0 c r edit hour :: 
A - Sta ndard professiona l E - Earne d doc t orate 
B - Bachel or' s p lu s APC or 3 0 cr edit 

hour s applicable t o APC 

(1) Step 11 i s maximu m a tta inable . Those in St ep 12 or b eyond move direct ly 
across to same step o f new sca le . 

(2) It i s u nders t ood by both part ies that a pri mary o bj ective i n t h i s sal ar y structure 
is t o achieve a basic scal e for s tandard professional personnel cons i s t ing of 
twe lve steps . To t hi s end , it i s agreed t hat t he 1970- 71 fourteen s tep scale 
w ould be phased out over a two-year period ; i. e ., the basic scal e w il l move 
from fourteen (1 4 ) to thirt een (1 3 ) s teps for 197 1-72 and from t hir teen (i 3) to 
twe lve (12 ) i n 1972-73 . Personnel bey ond s t ep 13 i n 197 1-72 and b e yond 
step 12 i n 19 72-73 will receive the salary established for step 13 and 12 
respectivel y , e xGept for s uch longevity steps as rnay be inc luded in t he tota l 
s a lary structure . · 

(3 ) The above sala ry schedule i s b ased on a 5 .,3 ind ex. 

Sa la ry payments will be made on a b iweekl y bas is . 

Salary payments w ill be spread over the t en-month employment period. 
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Vicc-?rincip.1 I 
Vice-P!'ir:ci pl II 
Vice-?rir.ci p::..l III 
Vicc-?ri::ci~ :>.l I'! 
Vice-Prind.pJ . V 
Vice-Princip~l VI 

Princip.l I 
Frincipl II 
Princip,;:.l III 
Fri nc i r::J. DI 
Princip:.l V 
Priricii;z.1 VI 

.Adrci.nistrati ve A.sdst2.nt 
(Full-tir.:e ) 

.Adnir.istr2.tive -"-scistc.r..t 
{ Hc.lf-tir..~ ) 

Vicc-Prin~ip;J. or Frincip:.l 
Vicc-Princi r "-1 or F-1·1 nJ:;. ;<-.1 
Vicc-Princip.l er Fr inci p?.l 
Vice-P.ri nc5.. p l or F~~ir_C5..}-';:.l 

Vice- Pri r:ci r· s.1 e r P-.d. r.::; ~.f2.l 
Vice-Frincipl OT Princi pt>l 

Not!;s : 

I 
II 
III 
rv 
v 
VI 

1.os - 10 ~-'nr.t'!is 
1.06 - lC 1''.:i:: ':. h :; 
1.00 - 10 !.'.o::t::s 
1.0;J - 10 ~.C r.th=> 
l .?.1 - 12 ~."u:-:t!-.s 
1 .25 - 12 t~ht!-.s 

-1 . 35 - 12 1~nths 
1.39 ~ 12 ?.'.c:r:ths 
1·.41 - 12 ~-'.or.t ts 
1 .44 - 12 !.~r1!;t s 
1 .47 - 12 l-~ntr.s 
1 .so - 12 l.-'.cnths 

l.oo - 20 1~:::.ntt:s 

1 0 - 19 'l'c;::che;:·s 
20 · .. :: · 29 '1'-::2.cte:Ys 
30 - 39 'Icc:c:-:.c:·s 
40 .-- ·~·:· · 'I~2.c1:~r~ 
50 - 59 Te~chc;s 
60 o:r r::ore Tc;::c l<crs 

The i hQices 2rc appliec1 t o t11~ app;-·cp~,i~.~e c:-..:~ e r:..sr~ce s~~r.·~ on t!:e }.~~ -tcr's 
Sc~le for all p:·inc5p.=.:.1s c.r-.. G. vice--;i~ir_cip;.l s ~·: ::o <:.r~ cer-~j.fied at t ::c.t 
l evel; ar:C. bc fc!·e surpJ.E,!!:.e ~1ts f or fur'ol-.r:;:i- ai'r~r,c ,:c,'! pr;::p::.::·~ti on are ap:;;lied . 

In 1Jice $ ar€! Gp?lic6. to t h~ 2. p;11 .... op::: .. iatc. cAre:ri e:-_:e stt:~:; on t~1c St.:lnG2 .. r:1 
Profe ssior:?..1 er th~ :..-5.v~r:C~~c. P!·cfc::::sic:;2.l Cc::--J~ifi c r-.te s~2.l~s for pri ricip.:-... 1 s 
and vicc-r-:-ir!c5-.~)~ls '\-:~FJse ~ighe:st p:--~:t~.r2:tic:i i s 2. t er~~ of the$e lc-y·cl~ 
ra the:r tr.a.:i at the ~~:; t.e:. ' s le·:cl . 

Indice s for aC:::ini:.~ trz.~~ivc c.ss is to.nts 2."! .. €: 2.!Jf:lie~ ~ o :t.hE- :i.p;;iropr5.a-te 
e xperi ence st c?:;. or: the St;?.r.12.rC. Profe~sio ri:;..l Scale ., 

The c~tc,ecd c::o.1 2ssifSc:-=.nt of pricc5p:c.ls :::r.:: ...-icC-r'!'ir.:::;:. p J.s ;·;ill be 
revle~:cd ~11z1~slly a~d a~j~~~e~ if n e cess~~y to rzfJ.ec~ ch~~~c~ in 
the to~::.1 r;u :-r.tcr of t e?-C?":.c-r-s on c~cf:. s t:?.ff. 
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Salary Procedures for Sup2rviscrs and De partment Heads 
1972-73 

Sunervi so1·s ------- - --

Note : 

_!:xperie nce s~ 
1 
2 
3 
4 
5 

Index * 
-1-.-2-1- --·12 months 
1. 25 - 12 months 
1. 31 - 12 months 
1. 3 6 - 12 months 
1. 41 - 12 monttls 

·supervis ors are entitled to vacation time at Christmas and Easter 
coincidentlt l with the.rt grunted t o t eacher per sonnel and in addition 
to the ir regularly earned leave time. 

In order that the necessary functions of the C entra l Office of the 
Departmei:it may be mainta ined during t he Chr istmas and Easter 
periods , h mvever , compensatory time will be granted to supervisors 
who work during those ti.mes by request of the Superinte ndent. 

· * Indices for supervisory staff are c a lculated Or). the Standard 
Professiona l Sca le und the n udde d to t he salary as a ppropriate 
in terms of advanced preparation and experience . 

Department Heads 

De partment heads shall receive a s u pplement of $~00 . 

Driver Education 

Te~1chers who are a part of the driver education program and who 
t ee ch actua l driving e xpe rience after the regular student day shall 
receive compensation at the rate of $5 . 50 pe r .hour . 
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COJ.!?r.:·:3;':.TTOU SCAT..r.s FOR AN I SO:iS A~ !) CO!,Ci'. ::S o:· s::L:'.:CTt:D S7-JD~~r ACTIVITIE:S 
1972-73 

PosHlor. In~ez• • 

Publica tions• Advi se::- 1.02 

Advi:;or 1.02 

Director 1.02 

Voc al J..\:.:iic • Director 1.02 

Junior Class • .Ac.visor i .02 

.Advisor 1.02 

Sta~c Produc"!::i. on"' Supe::-\·iscr 1.02 

J'octlall Co:?.ch, Varsity 1.06 
As s 't. Coach 1.03 
:rv Coach 1.03 

Basketbr.11 Coacl::, Varsity 1,.05 
:rv Co~ch 1o03 

Baseball Coach,· Varsity 1.03 

'hack · Coach• Varsity 1.03 

Cro r.s Country Coac2, V<:'::-si ty lr. JY 1.02 

Wre st.ling Coach, 1'arsity 1.04 
JV Coach 1 .02 

Gyr.:.""::-!.stics, Girls Geach, Varsi ty 1.02 

Te~nis, Gir ls ?. i d Beys Co<-.ch , Vnrcity 1.02 

Golf Goa.en, Yarsi ty 1.02 

l!cc~t::y , Gi.rJ s Coach, Varsity 1.02 

Co.:.ch , Varsity 1.02 

Not~5: 

• •Iz;aicc s ar~ ~?~lied. t o th:; s~ep c!1 t :-ic St:!r!d:!.rd P.:~cf e;ss iC1 r.z.l Sc ?.lc e: q:.lz;.l to -'... h t~ 

y~~r of a~Yisin1 er ?O~chln~ experic~ce in t~c EJ~;arl Ccunty Sch~ol~ . 

. . 
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ARTICLE XXIV 

DEDUCTIONS FRorv~ SALARY 

A. The Board a grees to deduct from teac hers ' salaries me mbership dues 
and assessments for Howard County Teachers Assoc ia tion, the 
Maryla nd State Teac hers Ass oc ia tion, and the Nationa l Education 
Association as said t eacher s i nd ividua lly and volunturily authorize 
to de duct through an appropriate writte n au t hor izution form prepared 
by the Assoc ia tion. The Board agrees to transm it suc h· monies promptly 
to the Assoc iation. 

1. Deductions shall be ma de in equal ins ta llme nts beginning 
in November . ' 

2. The Assoc ia tion w ill c e rtify to the Board in writing the current 
rate of membership due s. The Ass oc iation w ill give the Board 
thirty (3 O) da ys ' writte n notice prior to the effective date of 
any change i n the rate of due s. 

B. Payroll deductions w ill be available at the requ est of t he individual 
teacher for: 

1. Horace Ma nn Hospita lization 

2. Horace Mann Life 

3. vVashington 1'!ationa l 

4. Educators Mutual 

5. Teache r Assoc iat ion Dues 

6. Blue Cross and Blue Sh ie ld 

7. Credit Union 

8. Office Fund 

9. Community Fund 

10. Teacher Retirement 

11. Aca cia Mutua l 

12. Tax She ltered Annuities from the following insurance companie s : 

a. Horace Mann 

b. State Retirement Sys tem 

c. NEA (Horace Mann) 

d. PALIC 

e . Washington Na tiona l 
'. 

It i s uncl2 r stoocl the c ompc-:nies agree t o cooper ute w ith the 
Board in the colle cU.on procedures . 
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C. The Board agrees to de duct charitable contributions from teachers 1 

s a laries only when the teache r has duly authorize d such deduction 
and has voluntarily de termined the amount of such a contribution . 
No individual quotas will be established . Teachers sha ll not be 
pres sured to give to charities . 

D. The rights and/or privileges granted to the Association wi ll not be 
gra nted to any othe r teache r s ' group or organization during the term 
of this Agreement. 
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ARTICLE XXV 

INSURANCE PROTECTION 

A. The Board shall pay fifty percent (50%) of the cost for group term 
life insurance protection equal to 1. 25 of the teacher's base sala ry 
with a minimum of ten thousand dollars ($10, 000) and a maximum of 
twenty thousand d o llars ($20 ,000) (to the nearest thousand) to be 
paid to the teacher's designated beneficiary upon death , and, in 
the event of accidental d e ath, a sum not less than two (2) times 
lliatamou~ . • 

B. The Board shall payeightypercent ( 80%) of the cost of a group 
medica l, surgical and major medical insurance plan for each teacher. 
A teacher may select any insurance coverage a lternative as to de­
pendents as provided in the plan currently offered by the Blue Cross, 
Blue Shie ld group insura nce policy. 
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ARTICLE XXVI 

GENERAL 

A. If a ny provision of this Agreement or any appl ication of this Agreement 
to any t eac her or group of t eachers is held to be contrary to law , the n 
such provision or application will not be dee med valid .a nd subsisting, 
except t o t he extent permitted by law , but all other provisions or ap­
plica tions will continue in full force and effect. 

B. It is agreed that t h is Agreement inc ludes all items to be requested by 
the Associa tion for inclusion in the 1972- 73 Board of Education Budget 
Request . 

C. This Agreement sha 11 continue in fu 11 force a nd effec t during the 19 7 2- 7 3 
school year and incorporate the entire u nderstanding .of the parties on 
all matters whic h were the subject of negotia tions. During the term 
of this Agreement , ne ither party will be r"equired to negot ia t e w ith 
respect t o any matte rs whether or not covered by this Agreeme nt and 
whe ther or not •Nithin t he knowledge or contempla tion of either or 
both of the parties at the time they negotiated or executed this Agree ­
ment. This provis ion , however, in no way limits the implementat ion 
of the Grievance Procedure s s e t forth in Article III. 

D. The Association recognizes and accepts respons ibility t o adhere t o 
existing policies of the Board ::>f Education not modified or changed 
by the expressed t erms of this Agreement . 

E. This Agreement may not be modified in whole or in part by the parties 
except by a n instrumE::nt in writi ng duly execut ed by both parties . 

F. This Agreement shall be typed by a third party , one -half of cost 
t o be paid by the Board of Education and one-half to be paid by 
t he HC~'A . Each member of the negotiating unit sha ll re ceive a 
copy of this Agreement. Cost of reproduction of the Agreement 
sha ll be shared equa lly by the Board and the Association . 
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ARTICLE XXVII 

Ace?!p tunco by tho Negot.iLitir.-:; Committe::s rc;presc:;tin·J fr,,:; ~:0"12d CcL!:'"ltJ 
Teachers 1\ssoci.Jtion anc! the Board of EcL1cc.tio:i o: H0v12rc Cc.u::ty of tl-.8 

points c ontai ne d in this Agreer:·.cnt is indica ted by the sic:; natures se~ forth 
belov; : 

· .. ·C0t.:nty 3o.::rd 's 

/ 

By: By: 

.-/ 
.: .... __ ( ;. ... , .. ' 

:~ 
/ . _, / 

. ·. I .• · / 

t1 
_I/ t / (, ·.-... -. ../ 

Date: Date : 

:., ·-· 

. . !, 
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